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WHAT OUR CANDIDATES  

ARE SAYING... 

"I want to thank you and those 
responsible for this [Medical 
Opportunities] website.  It was 
through Medical Opportunities that 
my resume was discovered leading to 
subsequent interviews and eventually 
employment.  I sincerely appreciate 
all of the help.  I endorse your 
website completely.  Thanks again." 
  

Scott Kastnin, PA-C 

OUR STATE PARTNERS 

 Indiana Hospital 
Association 

  

Indiana Osteopathic 
Association 

 

 Indiana State Medical 

Greetings,  

  
Summer is in full swing!  We hope this newly found sunshine has 

brought you a burst of energy with which to work your recruitment 
and retention plans.  This issue offers articles and tools to help you 

along the way.  We discuss the economic impact of healthcare in 

Indiana, alternative candidate pools from which to source (including 
IMGs and part-time physicians), retention tips and recent site 

enhancements.  So, take a quick break from the hustle and bustle to 
review this information and keep those recruiting juices flowing! 

   

To optimize your reading of this newsletter, click here to view it as a 
web page.  

   
Enjoy! 

  
Sincerely, 

Deb Collier and Jodi Schafer 

Why Not a Part-Time Physician? 

 

Since 2005 the part-time physician workforce has 

expanded by 62 percent according to data from 

the American Medical Group Association. The 

Association of American Medical Colleges 

estimates that 15 years from now with the ranks 

of insured patients expanding, we will face a 

shortage of up to 150,000 doctors.   

Considering the current shortage of physicians in many medical 

specialties including primary care, a part-time physician may be a 

valid consideration for open opportunities on your medical staff. 

For small and rural communities or solo practices where there is 

not enough patient volume to support two full-time physicians, 

http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOZr1-_NYijCiAKpwWfzE7AmwZ7gSJFdXnqeVYh6ndIB71Mlp2cjtbpZnliGmO7xAa1YbulKbqXQVzMtx3ELbD8uh5sv-c3LsywTeBa2MJQEw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOZr1-_NYijCiAKpwWfzE7AmwZ7gSJFdXnqeVYh6ndIB71Mlp2cjtbpZnliGmO7xAa1YbulKbqXQVzMtx3ELbD8uh5sv-c3LsywTeBa2MJQEw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWM-LTtZ7CwKjD4JBskgEoa0xLV2vEGS41TAv-9bpglZHcwq-yRoJ-RG0o2wWEBkH2hP8r-a4YrNYGTfEtMfkG44Lkhui10aAMMUYU0pd5-RKw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWM-LTtZ7CwKjD4JBskgEoa0xLV2vEGS41TAv-9bpglZHcwq-yRoJ-RG0o2wWEBkH2hP8r-a4YrNYGTfEtMfkG44Lkhui10aAMMUYU0pd5-RKw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOrN_NA-V8NdcJVyOYQ1J5e_n_vIFJRAYWZkHAPMj0A8HBFsWRZdg3NNfKQFOLv5KdowXQBYon2Zw_dQM_WNHEvZ7dJsF6SeEBOl30DYr9ZHw==
http://campaign.r20.constantcontact.com/render?llr=8wtbt6cab&v=001Z75pTKZtbgvZwyQVSbElPcRju-YhqYOV9FXqzwTYBJpTQKssm6gNlBeMZu4SekDVR6_2gs_7oOXdRBsSNo6vL4AfHHawoDCdLgRh2LV6nxnAKIrJEgfeUw%3D%3D


Association 

Member 
Suggestions Lead to 
Site Enhancements  

   

The Medical Opportunities 

sites have grown and 

evolved over the years to 

become more user-friendly, 

more versatile and more 

robust in their 

functionality.  Many of the 

enhancements to these 

sites (MOM, MOO, POP and 

OMI) are the direct result of 

Member 

suggestions.   Well, we've 

been at it again... 

Click here to continue 
reading. 

Six Physician 
Retention 
Strategies  

(Reprint of HealthLeaders 
Media June 6, 2011 Article) 
  

"If the greatest asset of a 
healthcare organization is 

its physicians, why then are 

so few resources put into 
retention and so many put 

into recruitment? It's a 
costly imbalance, explains 

J. Gregory Stovall, MD, 

senior vice president of 
medical affairs for Trinity 

Mother Frances Hospitals 
and Clinics in Tyler, TX..." 

  
Click here to continue 

reading. 
 

adding a part-time physician to share the case load, call coverage, 

and provide collegiality support could be the answer.    

Click here to continue reading. 

Understanding the Alphabet 
Soup of Physician Immigration 

 

By now we have all read about current and 

projected shortages in physician 
supply.  According to the Association of 

American Medical Colleges (AAMC) by the 

year 2020, the U.S. is projected to have a shortage of 90,000 
physicians.  Employers will have to be more creative and flexible in 

their recruitment strategies to compete for talent that is already in 
high demand.  One of the ways physician recruiters can increase 

their candidate pool is to consider hiring an International Medical 

Graduate (IMG).  

  
The number of International Medical Graduates in the U.S. has 

more than doubled in the last 30 years.  In total, more than 25% 
of our current physician workforce is composed of physicians that 

did not attend medical school in this country.  That ratio is also 
reflected in the training demographics.  And of those IMGs 

currently in training, 1/3 will choose to practice in Primary Care 
specialties.   However, when you starting talking about 

immigration, it can get confusing...acronyms, visa categories, 

statuses, oh my!  The alphabet soup that creeps into recruitment 
conversations with physicians who are IMGs can be 

intimidating.  Well, fear no more!  Let this article serve as a primer 
on J-1, H-1B and O-1 visas and a resource you can add to your 

recruitment toolbox. 
  
Click here to continue reading. 

Physicians Strengthen 
Indiana's Economy  
(Reprint of The AMA/The Lewin Group 

January 2011 Report)  
    

"Indiana's office-based physicians ensure 

the health and well-being of their 
communities. A recent report by The Lewin 

Group proves they also strengthen Indiana's economy by creating 
jobs, purchasing goods and services, supporting wages and 

benefits, and generating state and local tax revenue.  Hoosiers 

benefit directly when the state creates a positive practice 
environment for physicians. By attracting and keeping physicians 

http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOrN_NA-V8NdcJVyOYQ1J5e_n_vIFJRAYWZkHAPMj0A8HBFsWRZdg3NNfKQFOLv5KdowXQBYon2Zw_dQM_WNHEvZ7dJsF6SeEBOl30DYr9ZHw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWMKVCdqojO1KSxEA0K4gvFIMC9KuU0d7P487di0ACqKPPidgfP_PiIuxQF5NzSWCtbSXgBcQ4hrOP0ybm6PnPbqCtWkLY4R6zrfdundNdmoYsd3Unm_tCyt3QLrAdCF1_OWH-VItjzsnnjymjTd6j0F
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWMKVCdqojO1KSxEA0K4gvFIMC9KuU0d7P487di0ACqKPPidgfP_PiIuxQF5NzSWCtbSXgBcQ4hrOP0ybm6PnPbqCtWkLY4R6zrfdundNdmoYsd3Unm_tCyt3QLrAdCF1_OWH-VItjzsnnjymjTd6j0F
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOPHefg-JGXUvdDL3ldhYHznBoKCBmKjXrUymfBgq2u_ovIRUcqow7XUDYNzeLJeGc4Okf-p-fRN4riy66O_-FM_ZnHvi3BB34W1EsJfkVMcl_byaAG32qbEh_JOyQsZLMfszB-VvQu2SGHO_PzMsAHuOoImYSiJYkG-FwPjdNPksoyzzX4wzQpogTvsL4_93x25ZKYAHS6Sw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOPHefg-JGXUvdDL3ldhYHznBoKCBmKjXrUymfBgq2u_ovIRUcqow7XUDYNzeLJeGc4Okf-p-fRN4riy66O_-FM_ZnHvi3BB34W1EsJfkVMcl_byaAG32qbEh_JOyQsZLMfszB-VvQu2SGHO_PzMsAHuOoImYSiJYkG-FwPjdNPksoyzzX4wzQpogTvsL4_93x25ZKYAHS6Sw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWMJS5i26CnJnRVDkAdCLlqZX5JyOuRNkG3skBotF13k7D7zU1vJWOWQ7p4bquszYiSbzXVJin4g1F9YqWaPYBrNHvIKzzGfDBkTzYld_WtlC8kyRj-F0lDQ2OcRIwuV3R2-LGm4yS8SMKoLm8Dy3z6m
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPm-cE0w5a9JpDK8epIkPzrRI7sIzufYmjskTLWNjy7XgZ-gzCjU2LeX_V-ocPyCGoLRVcGCEYCPck-Y9R_4KMqI3qomT7x7UlikYMOUwCx4CdjMOhVXnbyH7Fop9fT9_joiWTTwF3ncVlb5MKnJ_OONkYiAuFEXnu1poAPmLT3DQ==


in the state, the people of Indiana have better access to health 

care and a stronger state economy."  

  
Click here to continue reading. 

 

Upcoming Conference Dates   

  
Association of Staff Physician Recruiters (ASPR)  
2011 Annual Conference  
August 14-17th in Chicago, IL   
www.aspr.org     
   
Society for Human Resource Management (SHRM)  
2011 Annual Conference 
June 26-29th in Las Vegas, NV  
www.shrm.org  
   
Ohio Network of Physician Recruiters (ONPR)  
2011 Fall Conference 
September 29th in Cleveland, OH 
www.onpr.org 
   
Michigan Recruitment and Retention Network (MRRN)                                                                              
2012 Annual Conference  
May 6-8th in Mackinaw Island, MI 
www.mrrn.org  
   
Mid-Atlantic Physician Recruiter Alliance, Inc. (MAPRA) 
2012 Spring Conference 
TBD  
www.maprainc.org 

Articles of Interest  

   

The Association of American Medical Colleges (AAMC) has indicated that America will face massive 

shortage of MDs by 2020 
   

DO Students Awarded 40 Percent of Physician NHSC Scholarships   

  
Why Medical School Should Be Free 

  
MGMA: 56% of First-Year Physicians Get Signing Bonuses 

Medical Opportunities' Suite of Services 

                                 

http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWMKO85zao7F-EVCjyQ3mFS7L17bTxH6TXo74T_Iclj3V1Rdz8WjC6zDBmVhD9kHSU1FUVC9OBr08slN77AJZf3XGSSvWBMBofU2u-PRivQiU6gPdHIau_8XOt1VgsDuJt7cbuwTcW-dEPmtkFW0YuoR65sRs7VMQqiVwlzm9_CyDg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPby68-0yuHz34KcKDHr395zVTzT5dfAgspUznd_LSmHXopxGeaN6BezBBhIIrs9NA4-Lxa70kx4fQTzOd_1ZEQCmqViIKgAKU=
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOYDJICCKhHv5liDE_tVGkfN3SeKYxjecwdtmVM-wHTCfpp-cARjbPnEEWhbWhKjDdq8GdDQwev7VR2Q-yLdxVBqP03WszbJ8E=
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWMPD8x8asXEbYHD0sCTJEv-YkVvT8E2EVBCzQ2Ejs7f38I7VNkR3KhAl0hon72s4Vp1DsHPAuneWyIOddgG_NhN4KnmWEselgQ=
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWNUGQk1bWBB-KcsojnsQfHYmGDaW16utBl8jfTFMY5jsBVfDbP4pwnsnaAlx-2i3AKWG5EG2cWYVMX3W9i8BJ5bxVrvwjWz29A=
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO8tx4PX_z7_nbNB-5gIrN_SE2_GA-va1Y4icY8tf7e4AP52YSEoDy96FwWJVSmxLhlYrVzbGHuJWhSNg1LXR0o-ojxUIoZQroZvWXceknrHA==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOjOfXc52KT_PzYPsvBNQBHQwyvrHaD7STBOaJf3-iv__noiiwIL58tBpUQPGepV9hlrA3XMmguFnmM_1czbPtwCxdA4nYKDOexjGS835VXerhta54YqFLbHWilVCnT-dSZNfH2wvkdwNnyZ-r32YN2
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWOjOfXc52KT_PzYPsvBNQBHQwyvrHaD7STBOaJf3-iv__noiiwIL58tBpUQPGepV9hlrA3XMmguFnmM_1czbPtwCxdA4nYKDOexjGS835VXerhta54YqFLbHWilVCnT-dSZNfH2wvkdwNnyZ-r32YN2
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPsUskGxU6NW2lHzDKC13fABQlcmz--z7SSWwo2HSrfh5I1ZNR0mjSJnrAuva3Ve6durVt1I4yR1dmR33EHcTynxGWQGyIjTDR_JQvMwxuB_YhY4_3kAdu7qLzOYbt0CiamEH1_Aym1KJojvu47aCYaNEyuql64EZvpDIBqxZtlmg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWMgU8NqoQF_a6P7syLZMjXv_xP0N53jHwmCEyZuY2-JRS0YHRb9xSE2CBXeXqhUzvtIHxs1soYU1ws5oG2rwB3O6-75JKm6ym9pqjLPHXzSYNqADxSz1YA_RiWkMrRPLqTwEr6Q4znoq62eyUm-xNh9OXoTrlcX1kEwFVcQLfd1E0akxfPycThsocy384OZvH_Qct0xVGxVlw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWN_NOnWPFMNKA6v7g6A3X_zSCOqaj20mKrqRFWCy2d6lo4PJ6dKlJfIIgOoPsmRoh4lQMst8I_u-SK5TJNxQoPuDo9FsMKK9I_XxzLiFS7x0IJkXEC_3I1bYfB8hKe-RJrh6h63hZnxqoQ9XvTQXIwzpS50uK8HAqWoaC8B-onSN9sGdcHsbYRMEkwyNGdlBBoBGcyCGKPZ-1Lsstxq_KyWuJAn4sQSSs4=
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWN9NHvcnDsD-IMm3KdZjpLWGpf2fbVyhcpe8tZvR1L5pGFxBpEqov6nyw8UfUjZg1U7dPVrkpptmXI-hLi5tCHrCMYw1aQSlTp3v2Lz3FJ-fw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPxz3y0me3wE8561iVTj6j4mTiNEe2TLlMVy-XsaqPKBSrtjVZaC6kfaOEUisRptEAqIiqnD6yjC4jD5AEQhHyKZRWfuWfeC5TxW_mw5q2eBg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO5bRa_4n-12T0XSEYULbXlb9J3bxn7d01BVQyR1TV03v399YH2CDDoMZVi7Tt1LPtplZxh61GfJwWBDgPicZs-P3_8yKHAUSDA1MKQVFPVWg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO88cGp24TmdHs-qipRJ2qOWfG0bSaUa8Y3Jv7YkofFbI1hhEqcSDtGAqfgGZqoYQjtMx2d6Y2YbRktMtljVfumf4Z2P-V0NbX1AdYQp7NTaQ==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWN9NHvcnDsD-IMm3KdZjpLWGpf2fbVyhcpe8tZvR1L5pGFxBpEqov6nyw8UfUjZg1U7dPVrkpptmXI-hLi5tCHrCMYw1aQSlTp3v2Lz3FJ-fw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPxz3y0me3wE8561iVTj6j4mTiNEe2TLlMVy-XsaqPKBSrtjVZaC6kfaOEUisRptEAqIiqnD6yjC4jD5AEQhHyKZRWfuWfeC5TxW_mw5q2eBg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO5bRa_4n-12T0XSEYULbXlb9J3bxn7d01BVQyR1TV03v399YH2CDDoMZVi7Tt1LPtplZxh61GfJwWBDgPicZs-P3_8yKHAUSDA1MKQVFPVWg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO88cGp24TmdHs-qipRJ2qOWfG0bSaUa8Y3Jv7YkofFbI1hhEqcSDtGAqfgGZqoYQjtMx2d6Y2YbRktMtljVfumf4Z2P-V0NbX1AdYQp7NTaQ==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWN9NHvcnDsD-IMm3KdZjpLWGpf2fbVyhcpe8tZvR1L5pGFxBpEqov6nyw8UfUjZg1U7dPVrkpptmXI-hLi5tCHrCMYw1aQSlTp3v2Lz3FJ-fw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPxz3y0me3wE8561iVTj6j4mTiNEe2TLlMVy-XsaqPKBSrtjVZaC6kfaOEUisRptEAqIiqnD6yjC4jD5AEQhHyKZRWfuWfeC5TxW_mw5q2eBg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO5bRa_4n-12T0XSEYULbXlb9J3bxn7d01BVQyR1TV03v399YH2CDDoMZVi7Tt1LPtplZxh61GfJwWBDgPicZs-P3_8yKHAUSDA1MKQVFPVWg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO88cGp24TmdHs-qipRJ2qOWfG0bSaUa8Y3Jv7YkofFbI1hhEqcSDtGAqfgGZqoYQjtMx2d6Y2YbRktMtljVfumf4Z2P-V0NbX1AdYQp7NTaQ==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWN9NHvcnDsD-IMm3KdZjpLWGpf2fbVyhcpe8tZvR1L5pGFxBpEqov6nyw8UfUjZg1U7dPVrkpptmXI-hLi5tCHrCMYw1aQSlTp3v2Lz3FJ-fw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPxz3y0me3wE8561iVTj6j4mTiNEe2TLlMVy-XsaqPKBSrtjVZaC6kfaOEUisRptEAqIiqnD6yjC4jD5AEQhHyKZRWfuWfeC5TxW_mw5q2eBg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO5bRa_4n-12T0XSEYULbXlb9J3bxn7d01BVQyR1TV03v399YH2CDDoMZVi7Tt1LPtplZxh61GfJwWBDgPicZs-P3_8yKHAUSDA1MKQVFPVWg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO88cGp24TmdHs-qipRJ2qOWfG0bSaUa8Y3Jv7YkofFbI1hhEqcSDtGAqfgGZqoYQjtMx2d6Y2YbRktMtljVfumf4Z2P-V0NbX1AdYQp7NTaQ==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWN9NHvcnDsD-IMm3KdZjpLWGpf2fbVyhcpe8tZvR1L5pGFxBpEqov6nyw8UfUjZg1U7dPVrkpptmXI-hLi5tCHrCMYw1aQSlTp3v2Lz3FJ-fw==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWPxz3y0me3wE8561iVTj6j4mTiNEe2TLlMVy-XsaqPKBSrtjVZaC6kfaOEUisRptEAqIiqnD6yjC4jD5AEQhHyKZRWfuWfeC5TxW_mw5q2eBg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO5bRa_4n-12T0XSEYULbXlb9J3bxn7d01BVQyR1TV03v399YH2CDDoMZVi7Tt1LPtplZxh61GfJwWBDgPicZs-P3_8yKHAUSDA1MKQVFPVWg==
http://r20.rs6.net/tn.jsp?llr=8wtbt6cab&et=1106162473888&s=20738&e=0015ayInTm1UWO88cGp24TmdHs-qipRJ2qOWfG0bSaUa8Y3Jv7YkofFbI1hhEqcSDtGAqfgGZqoYQjtMx2d6Y2YbRktMtljVfumf4Z2P-V0NbX1AdYQp7NTaQ==


Contact Us  
Deb Collier and Jodi Schafer  
(800) 479-1666  
recruitment@mhc.org  

  

   
 

 

mailto:recruitment@mhc.org
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